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Career Stage Expectations
Name:
Role and Responsibilities:
Academic Year:				

This document is to be used alongside the Teachers’ Standards 2012 (published by the DfE) to explain in more detail what the term ‘reasonable’ means for different levels on the teachers’ pay scale and within the Performance Management Policy.

 	National Standards Preamble
Teachers make the education of their pupils their first concern and are accountable for achieving the highest possible standards in work and conduct. Teachers act with honesty and integrity; have strong knowledge; keep their knowledge and skills as teachers up-to-date and are self-critical; forge positive professional relationships; and work with parents in the best interests of their students. 

Purpose of career expectations 
As a Trust we believe the headteacher and other appraisers will assess qualified teachers against the Teacher Standards to a level that is consistent with what should be reasonably expected of a teacher in the relevant role and at the relevant stage of their career. 

The purpose of this document is to make clear, to all involved in the process of appraisal, what reasonable expectations look like and the success criteria that would be applied. 

Progression along the pay scale 
In accordance with the Performance Management Policy and the Pay Policy, both of which should be read alongside this document, all local governing boards will seek to ensure that :
· All teaching and support staff are valued and receive proper recognition for their work and their contribution to school life.
· The local governing board is committed to taking decisions in accordance with the ‘key principles of public life’: objectivity, openness and accountability
· It recognises the requirement for a fair and transparent policy to determine the pay and grading for all staff employed in the school, which takes account of the conditions of service under which staff are employed and relevant statutory requirements.
· The local  governing board recognises the requirement that all pay progression decisions for all teaching staff must be linked to annual appraisal of performance. 
· The procedures set out in this document seek to ensure that this is achieved in a fair equitable and transparent way.
This document is best used in A3 format
	1. To set high expectations which inspire, challenge and motivate pupils.

	Band 1 – Emerging Teacher
Point 2 would be all previous with some elements of 3
	Band 2 – Accomplished Teacher
Point 5 would be all previous with some elements of 6
	Band 3 – Expert Teacher
UPS2  would be all previous with some elements of UPS3

	Point 1 MPS 1
	Point 3 MPS 2&3
	Point 4 MPS 4&5
	Point 6 MPS 6
	UPS1
	UPS 2&3

	1.1 Establish a safe and stimulating environment for pupils , rooted in mutual respect

	With appropriate additional support, be able to set up and maintain a conducive learning environment which promotes independence and enjoyment of learning.
	Independently set up and maintain a conducive learning environment which promotes independence and enjoyment of learning.
	Ensure that all communal areas are conducive to learning.
	Ensure that all colleagues are supported and able to establish conducive environments.
Consistently demonstrate high standards in the environment.
	Take responsibility for monitoring and ensuring the environment are safe and stimulating. Ensure that learning walks within the school take place so that environments are of a consistently high standard.
	If necessary, address concerns about the learning environment with staff  and suggest clear next steps forward and  report back to SLT.

	1.2 Set goals that stretch and challenge pupils of all backgrounds, abilities and dispositions

	With appropriate additional support, set goals that stretch and challenge own pupils.
	Set goals that stretch and challenge own pupils.
	Ensure good practice is shared and support colleagues in setting goals.
	Ensure that all pupils  in Phase/key stage team are set goals appropriate to need and which appropriately challenge and stretch pupils.
	Oversee target setting and monitor goals. Ensure that monitoring information is shared in meetings with colleagues and used.
	Monitor effectiveness of goals set against progress of children. Be proactive in giving feedback to SLT and putting in next steps as appropriate.

	1.3 Demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils.

	With appropriate additional support, demonstrate consistently the positive attitudes, vision, values and behaviour which are expected of pupils in the class.

	Demonstrate consistently the positive attitudes, vision, values and behaviour which are expected of pupils in the class
	Demonstrate consistently the positive attitudes, values and behaviour which are expected of pupils and staff in the Phase/Key Stage
	Challenging pupils and staff in the Phase/Key Stage if the Vision and Values are not being maintained.
	Take responsibility for monitoring that all staff and all pupils in phase and teams   follow ethos, vision, and values of the school.
	Behave in a manner that helps to set the ethos of the whole school and ensure it is maintained by all staff and all pupils. Be prepared to discuss issues with staff and pupils  where the Vision and Values are not being observed.




	2. Promote good progress and outcomes by pupils.

	Band 1 – Emerging Teacher
Point 2 would be all previous with some elements of 3
	Band 2 – Accomplished Teacher
Point 5 would be all previous with some elements of 6
	Band 3 – Expert Teacher
UPS2  would be all previous with some elements of UPS3

	Point 1 MPS 1
	Point 3 MPS 2&3
	Point 4 MPS 4&5
	Point 6 MPS 6
	UPS1
	UPS 2&3

	2. Overall expectations for progress and outcomes

	With support assesses pupils’ attainment and progress within a lesson and over time. Demonstrates a growing awareness of statutory and SONAR. Works with more experienced colleagues in order to moderate judgements about pupil progress and attainment. Uses judgements to inform next steps in learning. With appropriate additional support, most pupils  achieve in line with progress expectations.

	Assesses pupils’ attainment and progress within a lesson and over time. Demonstrates a growing awareness of statutory and SONAR Works with more experienced colleagues in order to moderate judgements about pupil progress and attainment. Uses judgements to inform next steps in learning. With appropriate additional support, most pupils  achieve in line with progress expectations.
Most pupils achieve in line with progress expectations
	Assesses pupils’ attainment and progress within a lesson and over time. Demonstrates a secure understanding of statutory and school assessment procedures. Confidently makes judgements about pupils’ progress and attainment. Moderates these judgements through dialogue with colleagues and the use of SONAR. Uses judgements to inform next steps in learning Almost all pupils achieve in line with progress expectations, and some exceed.
	Assesses pupils’ attainment and progress within a lesson and over time. Demonstrates a secure understanding of statutory and school assessment procedures. Confidently makes judgements about pupils’ progress and attainment. Moderates these judgements through dialogue with colleagues and the use of SONAR. Uses judgements to inform next steps in learning Almost all pupils achieve in line with progress expectations, and many exceed them. 
	Assesses pupils’ attainment and progress within a lesson, series of lessons and over periods of time and fully uses information to inform next steps in learning (particularly for those pupils from vulnerable groups). Demonstrates a secure understanding of statutory and school assessment procedures. Confidently makes judgements about pupils’ progress and attainment. Moderates these judgements through dialogue with colleagues and the use of SONAR. Support less experienced colleagues to ensure that assessment and outcomes are used effectively to improve pupils’ learning. Almost all pupils achieve in line with progress expectations and a significant number exceed them
	Assesses pupils’ attainment and progress within a lesson and over periods of time and skilfully uses information to inform next steps in learning (particularly for those pupils from vulnerable groups). Demonstrates a secure understanding of statutory and school assessment procedures. Confidently makes judgements about pupils’ progress and attainment. Moderates these judgements through dialogue with colleagues, (within school and across the Trust) and the use of SONAR. Supports colleagues in their assessments of pupil’s attainment and progress

	2.1 Be accountable for pupils’ attainment, progress and outcomes

	With appropriate additional support monitor the progress and attainment of all pupils they teach and use information to plan for learning.
	Monitor the progress and attainment of all pupils they teach and use information to plan for learning.
	Discuss progress and attainment with colleagues and support moderation of judgements – support M1-M3 colleagues.
	Consistently monitor and evaluate progress and attainment of all pupils they teach and help oversee that all teachers in team monitor progress and attainment and use info to support planning & teaching.
	Take responsibility for ensuring CT’s have knowledge and skills to effectively monitor and be able to share good practice. Be proactive in alerting SENDCO to children not making expected progress.
	Review the work of other CTs in the Phase/School and look at their monitoring and planning to ensure progression is logged and action plans are in place to support pupils who are not meeting progress expectations.

	2.2 Be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these

	With appropriate additional support understand own pupils’ prior learning and make use of assessment data from previous year. May need guidance on next steps for learning from colleagues
	Understand own pupils’ prior learning and make use of assessment data from previous year. Understand what pupils need next in learning, including aspirational targets.
	Support M1-M3 colleagues in making use of and understanding assessment of prior learning.
	Consistently demonstrate understanding of prior knowledge and be able to support colleagues in a Phase/ Key stage team to plan for learning based on prior experience.
	Support teams and monitor use and understanding of prior learning in planning and teaching.
Moderate planning to ensure that targeted groups are being identified and supported appropriately
	Ensure all staff are able to effectively use prior learning in their planning and teaching. Be proactive in triangulating between assessments, work and planning to ensure there is consistency in the
Phase/key Stage.

	2.4 Demonstrate knowledge and understanding of how pupils learn and how these impacts on teaching

	With support, have basic (QTS-PGCE etc.) understanding of how all children learn and how to adapt teaching to meet their needs.

	Have a confident understanding of how to adapt teaching to need and model being a reflective practitioner.
	Develop a more advanced understanding of pedagogy and share knowledge and skills with colleagues in the Phase/Key stage.
	Have a wide range of pedagogic skills and strategies and share good practice. Support colleagues in the Phase/Key Stage & make good use of national developments/research to adapt teaching. 

	Model use of how coaching colleagues can improve approaches to teaching. Ensure colleagues have resources/ support to develop teaching skills.
	Have knowledge of CPD needs across the whole school and ensure these are met. Be prepared to demonstrate own skills, team teaching etc. Deliver appropriate INSET to all staff so that best practice is shared, and new developments explored. 


	2.5 Encourage pupils to take a responsible and conscientious attitude to their own work and study.

	With support establish rules in classroom where students are encouraged to take responsibility and be conscientious towards their own learning  May need support with following the behaviour policy and developing individual behaviour plans. 
	Independently ensure that rules and rewards are consistent with the behaviour policy.
	Encourage ethos around school by rewarding positive behaviours through consistent application of the school’s policy. Take note of children beyond your class
	Ensure that the schools’ behaviour policies are being used and consistently followed. Monitor and consider development of ethos within the Phase/ Key stage and support colleagues with any behavioural needs.
	Take whole school & KS worship to remind children of their roles and responsibilities. Ensure that – when appropriate – pupils have been given behaviour plans to support class/around the school.
	Conduct learning walks in own Phase/school to ensure consistency of behaviour.
Challenge staff who are not meeting expectations. Monitor and evaluate the effectiveness of these and adjust accordingly.



	3. Demonstrate good subject and curriculum knowledge. 

	Band 1 – Emerging Teacher
Point 2 would be all previous with some elements of 3
	Band 2 – Accomplished Teacher
Point 5 would be all previous with some elements of 6
	Band 3 – Expert Teacher
UPS2  would be all previous with some elements of UPS3

	Point 1 MPS 1
	Point 3 MPS 2&3
	Point 4 MPS 4&5
	Point 6 MPS 6
	UPS1
	UPS 2&3

	3.1 Have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings

	Actively participates in staff meetings and school-led INSET days.

	With support show increasingly sound knowledge of the relevant subjects and curriculum areas within the year groups taught.
Begin to be aware of the different techniques/ skills needed to foster and maintain pupils’ interest.
	Demonstrate a secure knowledge of the curriculum areas across the Phase/Key stage group. Be able to use and develop techniques and skills to foster and maintain pupils’ interest. Share good practice with colleagues.

	Through a variety of different skills/techniques demonstrate ability to consistently maintain pupils’ interest. Be able to support/advise colleagues within the school. 
	Take responsibility for monitoring and ensuring this is achieved across a key stage. Give further support to teachers if needed. Consider the need for INSET if required and inform SLT. Take staff meetings to deliver INSET.
	Addressing the needs of the whole School to ensure improvements are made and expectations are met. Being proactive across the whole School to improve provision and outcomes. Lead INSET day sessions on appropriate areas for development.

	3.2 Demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship

	Have a basic awareness of the developments in the subjects and curriculum areas.
	Confident awareness of developments in subjects and curriculum areas
	Develop a more critical understanding of the developments in the curriculum areas and be able to share understanding with colleagues. 
	Demonstrate a critical understanding of subjects across the key stage. Demonstrate understanding to support colleagues. 
	Monitor understanding of curriculum areas across a key stage. Identify needs if necessary and address them in order to improve provision.
	Being accountable and playing a proactive role in ensuring improvements are made across the whole school

	3.3 Demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject

	Demonstrate and promote high standards of literacy, articulacy and the correct use of standard English within the classroom.
	Consistently demonstrate and promote high standards of literacy, articulacy and the correct use of standard English within all aspects of work.
	Consistently demonstrate and promote these high standards throughout the Phase/Key Stage group. Provide a good role model to children and teachers.
	Consistently demonstrate and promote these high standards, and actively promote this amongst other adults working in their class. .
	Demonstrates an understanding of and takes responsibility for promoting high standards of literacy, articulacy and correct use of standard English across the curriculum within their teaching and wider professional duties. Actively promotes this amongst colleagues
	Monitoring, observing and evaluating the standard of oracy in teaching across the Key Stage/Phase. Identify needs of staff to make further improvements. Be proactive in leading the professional development of staff across the key stage. Remain up to date on any new initiatives and developments in their subject. 

	3.4 If teaching early reading, demonstrate a clear understanding of systematic synthetic phonics

	Have an understanding of synthetic Phonics and know how it is taught within our school. Be familiar with resources available to support the teaching of phonics in the year group.
	Confident understanding of phonics and able to identify pupil’s  next steps for learning
	Demonstrate a clear understanding of synthetic phonics. Use knowledge to effectively teach the different ability groups within the class or Phase group. Share knowledge and understanding with other colleagues.
	Consistently demonstrate a good understanding of synthetic phonics across a key stage. Teach consistently good lessons to ensure the progress of children of different abilities. Ensure that all colleagues are supported.
	Monitoring, observing and evaluating the standard of teaching in Phonics across the key stage. Identifying needs of staff to make further improvements. Be proactive in leading the professional development of staff across the key stage. Remain up to date on  any new initiative developments in Literacy.
	Being accountable for the standard of teaching in Phonics across the whole school. Having a clear vision for the whole school in this area and ability to lead others in achieving whole school goal. Leading professional development of colleagues across the school. 


	3.5 If teaching early mathematics, demonstrate a clear understanding of appropriate teaching strategies.

	Have an understanding of children’s early mathematical development and how children learn. Be familiar with resources in school which support the teaching of mathematics.
	Confident understanding of maths and able to identify pupil’s next steps for learning
	Demonstrate a clear understanding of children’s mathematical development. Use knowledge to effectively teach the different ability groups within the class. Be able to share knowledge and understanding with other colleagues.
	Consistently demonstrate a good understanding of children’s mathematical development across a key stage. Teach consistently good lessons which ensure the progress of all children. Share good practice and ensure that all colleagues are supported.
	Monitoring, observing and evaluating the standard of teaching in Mathematics across the key stage.
Identifying needs of staff to make further  improvements. Be proactive in leading the professional development of staff across the key stage. Remain up to date on any new developments in mathematics. 
	Being accountable for the standard of teaching in Mathematics across the whole school. Having a clear vision for the whole school in this area and ability to lead others in achieving whole school goal.
Leading professional development of colleagues across the school.



	4. Plan and teach well-structured lessons.

	Band 1 – Emerging Teacher
Point 2 would be all previous with some elements of 3
	Band 2 – Accomplished Teacher
Point 5 would be all previous with some elements of 6
	Band 3 – Expert Teacher
UPS2  would be all previous with some elements of UPS3

	Point 1 MPS 1
	Point 3 MPS 2&3
	Point 4 MPS 4&5
	Point 6 MPS 6
	UPS1
	UPS 2&3

	4.1 Impart knowledge and develop understanding through effective use of lesson time

	With appropriate support, using the school’s own pedagogical approach be aware of prior learning. Understand the lesson objective which is shared and made clear to children.
Beginning to show challenging but realistic expectations for lesson coverage and achievement
	Follows advice and guidance to develop content knowledge, pedagogical knowledge and content knowledge. Lessons taught are well structured, have reasonable pace and are usually of an appropriate length. Transitions are well planned and ensure that no valuable learning time is wasted. Effective use of appropriate strategies ensures that lessons meet the needs of all learners. 
	Consistently demonstrates all expectations. Use knowledge of children’s prior learning and interests to teach the next steps.
Use lesson time effectively to support learning e.g., practical work, paired work, good use
of questioning etc.
	Has a well-developed understanding of content knowledge, pedagogical knowledge, and content knowledge. Lessons taught are well structured, have good pace and are of appropriate length. Swift, well organised transitions contribute effectively to the pace and timings of lessons. Effective use of appropriate strategies ensures that lessons meet the needs of all learners.
	Has a clear understanding, and applies effectively, content knowledge, pedagogical knowledge and pedagogical content knowledge. Lessons taught are well structured, have good pace and are of appropriate length. Swift, well organised transitions contribute effectively to the pace and timings of lessons. Effective use of appropriate strategies ensures that lessons meet the needs of all learners. Supports less experienced colleagues in their effective use of lesson time and to develop pedagogical knowledge
	Models effective practice, demonstrating skilled awareness of content knowledge, pedagogical knowledge and pedagogical content knowledge. Lessons taught are well structured, have good pace and are of appropriate length. Swift, well organised transitions contribute effectively to the pace and timings of lessons Effective use of appropriate strategies ensures that lessons meet the needs of all learners. Supports colleagues in their effective use of lesson time and pedagogical knowledge. 

	4.2 Promote a love of learning and children’s intellectual curiosity

	With appropriate support follow the vision of the teaching and learning policy. Begin to show awareness of how children learn. Be aware of the different interests of both boys and girls within the class.
Plan and teach lessons which aim to motivate and interest children.
Show a developing awareness of how to challenge and inspire children. Enjoy teaching children and show enthusiasm in the
classroom!
	As before, but independently plan lessons that approach objectives in a way that is innovative and engaging. Through questioning, resources and lesson design, is able to foster children’s intellectual curiosity and appeal to a wide variety of interests.
	Enthusiasm impacts positively on children’s attitudes towards learning. Through questioning, resources, lesson and curriculum design, is able to foster children’s intellectual curiosity and enable children to pursue learning that appeals to their interests and skills. 
	Consistently teach lessons which interest, motivate and challenge children. Lead the implementation of new techniques and technologies in own class Support/advise colleagues within the Phase/ key stage.
	With enthusiasm models and promotes a love of learning which impacts positively on children’s attitudes towards learning. Teaching, lesson and curriculum design fosters children’s intellectual curiosity and fully enables all children to pursue learning that appeals to their interests and skills. Enthusiasm for teaching positively impacts on colleagues and support is given to those with less experience. 
Lead the implementation of new techniques and technologies and evaluate impact. Within a key stage address the CPD needs of the staff to further improve lessons. Model effective questioning and techniques to Key Stage
	Playing a proactive role across the whole school. Promoting, leading or organising key stage events to promote a love of learning – curriculum weeks, outside agencies, monitoring and evaluating impact of events. Lead new technologies/techniques and model to whole school through staff meetings, INSET days and meetings.
Model effective questioning techniques to whole school
Be accountable for supporting other staff to improve the quality of the planning and teaching across the
whole school.

	4.3 Set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired

	With support, set homework for own class to consolidate/extend the learning taken place in class. Follow whole school systems for recording/rewarding out of class work.
Ensure that weekly overview is adhered to with work being handed out on time.

Maintain effective pupil records to show completion of tasks
	With colleagues, help to organise class trips or visitors to the class to support children’s learning.
Follow whole school systems for recording/rewarding out of class work
	Independently set homework within school policy. Plan out-of-class activities with minimal support from colleagues. 
Support promotion of reading at home and rewarding students
	Evaluate and evidence impact of the children’s learning and monitor out of class activities across Phase/Key Stage. Give support and advice to colleagues.
Able to identify and implement new resources for learning that help out of class activities
	 Independently set homework and plans out-of-class activities for children within their year group, (e.g. educational visits, visitors to school and after school activities). Completes and submits relevant educational visits documentation including risk assessment. 
	Being accountable for developing use of homework and out of class activities across the whole school.
Responsibility for revising policy to ensure the needs of children are appropriately met. Monitor and evaluate the homework and out of class activities across the Key Stage/Faculty.
Model use of record keeping and rewards to Key Stage. Ensure appropriate continuity and progression through Key Stage/Faculty

	4.4 Reflect systematically on the effectiveness of lessons and approaches to teaching

	With appropriate support, reflect on effectiveness of own lessons and approaches to teaching. Adapt teaching as appropriate, and proactively seek further support if needed. Planning to show next steps for teaching and learning
	Reflect on effectiveness of own lessons and approaches to teaching. Adapt teaching as appropriate, and proactively seek further support if needed.
	Evaluates effectiveness of lessons and teaching strategies used. Develops practice in response to their personal evaluation. Proactively adapts lesson and teaching strategies in response to own evaluation and advice/guidance from more experienced colleagues. 
	Systematically evaluates the effectiveness of lessons and teaching strategies used. Proactively develops teaching practice in response to their personal evaluation and the evaluation of others. Is able to provide effective guidance and support to less experienced colleagues in developing their practice. 

	Monitoring and evaluating lessons across key stage/school through observations and feedback given. Identify needs of staff and provides support where needed. Takes significant role in supporting colleagues and promotes good practice
	Able to effectively mentor and coach other teachers across the whole school in developing their practice. Reflect systematically on progress and feedback evaluations to SLT.

	4.5 Contribute to the design and provision of an engaging curriculum within the relevant subject area(s).

	With support, take part in weekly planning sessions and contribute ideas based on previous experience. Ensure that whole school expectations for planning are adhered to.
Engages with all training and school development priorities which will support whole school curriculum development or personal development targets.
	Confident core subject knowledge demonstrated in planning and delivery of lessons. 
Lead a subject area and proactively champion it to staff so that curriculum is enriched, and profile raised.


	Has a deepening understanding of content knowledge across all areas of the curriculum and makes a strong contribution to whole school development in a specific subject area, Engages with all training and school development  priorities which will support whole school curriculum development, including personal development targets as identifed through the performance management process. 

	Demonstrate ability to contribute to the design of an engaging curriculum across school.
Deliver staff meetings to ensure that staff are aware of developments in subject area. Evaluate the provision provided across the Key Stage/school. Offer support and advice to others colleagues. Monitor and evaluate planning and books to further enhance the curriculum. Complete resources audit and have an action plan for next steps
	Has secure understanding of content knowledge across core curriculum subjects and beyond and makes critical contribution to whole school curriculum development in specific subject areas with notable impact on pupil outcomes.  Engages and delivers training focused on school curriculum priorities. Supports less experienced colleagues to develop.  
Monitor, evaluate and adapt the design and provision of the curriculum to ensure it is engaging and relevant throughout the school. 
Lead team in designing new models if needed throughout the whole school. Support SLT and middle leaders in designing new models if needed.
	Has an enhanced understanding of content knowledge across core curriculum subjects and beyond and makes a critical contribution to whole school curriculum development in specific subject areas with notable impact on pupil outcomes. Engages and delivers training focused on school curriculum priorities to a variety of staff and to the local governing board when required. Uses own professional knowledge and experience to support the development of less experienced colleagues. Actively engages with professional development opportunities via the Trust network to bring about whole school improvement. 
Monitor, evaluate and adapt the design and provision of the curriculum to ensure it is engaging and relevant throughout the key stage. Lead team in designing new models and adopting new planning models if needed.



	5. Adapt teaching to respond to the strength and needs of all pupils.

	Band 1 – Emerging Teacher
Point 2 would be all previous with some elements of 3
	Band 2 – Accomplished Teacher
Point 5 would be all previous with some elements of 6
	Band 3 – Expert Teacher
UPS2  would be all previous with some elements of UPS3

	Point 1 MPS 1
	Point 3 MPS 2&3
	Point 4 MPS 4&5
	Point 6 MPS 6
	UPS1
	UPS 2&3

	5.1. Know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively

	With support is able to plan sequences of lessons  based on prior learning which engage pupils and are appropriate to their age and stage. With support is able to adapt plans to meet specific needs of pupils within the class.  Uses TA to support and scaffold pupils needs as required
	Able to plan independently sequence of lessons which engage pupils and are appropriate to their age, abilities and interests. Becomes increasingly skilled at adapting plans and providing feedback to meet the needs of pupils within their class which leads to pupils meeting their expected outcomes.  Understand the needs of scaffolds to narrow the gap for pupils in receipt of pupils premium and SEND and prioritises this accordingly. TAs are well informed about student needs so that they can support effectively.
	Confidently plans sequences of lessons that demonstrate knowledge and understanding of pupils needs within the class.  Learning effectively engages all pupils and is appropriate to age and stage. 
Effectively adapts and refines teaching to provide effective feedback on these plans with clear impact on pupil outcomes, particularly for pupils in receipt of pupil premium and those with SEND.  Makes effective use of TA s to enable access to learning for all pupils using an increasing range of strategies.
	Skillfully plans sequences of lessons which build on prior learning.  Adapts and refines these plans which leads to strong outcomes for pupils, including those with PP and SEND. 
Models range of approaches – to enable inclusive teaching – to staff in the Phase/Key Stage

	Skillfully plans sequences of lessons building on prior learning, fully engages and enthuses all pupils and are appropriate to their age, abilities and interests. Adapts, refine and provides highly effective feedback on these plans with notable impact on pupil outcomes particularly for pupils in receipt of PP and SEND. Makes highly effective use of TA to enable access for all. Support less experienced colleagues with planning or sequences Models range of approaches - to enable inclusive teaching – to staff in the Key Stage
	Skillfully plans sequences of lessons which build on prior learning, fully engage and enthuse all pupil and are appropriate to their age, abilities and interests. Adapts, refines and provides highly effective feedback on these plans with notable impact on pupil’s outcomes especially those in receipt of PP and SEND. Makes highly effective use of TA to enable access to learning for all pupils using a range of strategies. Acts as a role model for  colleagues. 

	5.2. Have a secure understanding of how a range of factors can inhibit students’ ability to learn, and how best to overcome these

	With support the teacher ensures the classroom environment is conducive to learning. Receives support from SENDCO/SLT and shows awareness of relevant SEN policies. In consultation with SENDCO the teacher writes IPPs for pupils  and communicates with parents
With support from SENDCO take part in termly review meetings and contribute secure knowledge towards next steps for learning. 
	Understand how pupils’ wellbeing and factors in the community, home and school can create barriers to learning and work with others to develop a range of strategies and approaches which will mitigate their impact. Develop an understanding of the roles of different support agencies and seek advice and support from colleagues to identify appropriate personalised support for individual pupils. 
	As before and: Communicates effectively with parents. Has awareness of impact of home factors (including after school clubs, breakfast club). Proactively uses liaison with Pastoral Support, Attendance Leads and SENDCO to raise achievement. All learners make good progress.
	Effective use of behaviour and family support including mentoring of less experienced colleagues on effective use and knowledge of school policies. Ensures information about pupils needs disseminated to all relevant staff. Understands roles of different support agencies and effectively work with them, and colleagues, to create personalised support for individual pupils. 

	Have a knowledgeable understanding of how pupils’ wellbeing and factors in the community, home and at school can create barriers to learning and work to develop arrange of highly effective strategies and approaches which will mitigate their impact. Work with colleagues and outside agencies to develop effective personalized support for individual pupils. Make a significant contribution to whole school development plans in this area. 
	Have a knowledgeable understanding of how pupil wellbeing and factors in the community, home and at school can create barriers to learning and work to develop a range of highly effective strategies and approaches which will mitigate their impact. Work with colleagues and outside agencies to develop effective personalised support for individual pupils. Share experience, model good practice and make a critical contribution to whole school development plans. 

	5.3 and 4 Demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development.  Has a clear understanding of the needs of all pupils including those with SEND and be able to use and evaluate distinctive teaching approaches to engage and support them. 

	Has an understanding of how children develop physically, socially, and intellectually and is able to use distinctive  teaching strategies which support and appropriately challenge pupils with SEND, more able, EAL and other vulnerable groups. Plans lessons and uses resources which support pupils’ education needs and varying stages of development. Ensures the learning environment, and teaching approaches reflect and support the profile of pupils needs. Develops an understanding of the roles of different support agencies and seek advice and support from colleagues to identify appropriate personalised support for individual pupils. 
	As before and able to… Recommend children for intervention or more ‘able’ groups using advice from the SENDCO.
After identification, teaching is adapted for children who are above or below expected development Independently liaise with relevant school coordinators and follow school systems
	Has a secure understanding of how children develop physically, socially and intellectually and uses distinctive teaching strategies which support and appropriately challenge pupils with SEND, PP , more able and other vulnerable groups.  Plans lessons and effectively deploys resources, which support pupils’ educational needs and carrying stages of development. Ensures the learning environment , and teaching approaches, strongly reflect and support the profile of pupil needs. 
	Understands the roles of different support agencies and effectively work with them and colleagues to create personalised support for individual pupils.
Proactive with supporting transition of students from one year group to another
	Has a highly secure knowledge and understanding of how children develop physical, socially and intellectually. Uses distinctive teaching strategies which support and appropriately challenge pupils with SEND, PP , more able and other vulnerable groups with clear impact on pupil outcomes. Skilfully plans lesson, deploy resources, and adapt their teaching to support pupils’ educational needs.  Works with colleagues and outside agencies to develop effective personalised support for individual pupils. 
	Has a highly secure knowledge and understanding of how children develop physically, socially, and intellectually. Uses distinctive teaching strategies which support and appropriately challenge pupils with SEND, more able, EAL and other vulnerable groups with notable impact on pupil outcomes. Skilfully plans lessons, deploys resources and adapts their teaching to support pupils’ educational needs. Support colleagues in planning lessons which support pupils’ educational needs and is a role model of good practice.



	6. Make accurate and productive use of assessment.

	Band 1 – Emerging Teacher
Point 2 would be all previous with some elements of 3
	Band 2 – Accomplished Teacher
Point 5 would be all previous with some elements of 6
	Band 3 – Expert Teacher
UPS2  would be all previous with some elements of UPS3

	Point 1 MPS 1
	Point 3 MPS 2&3
	Point 4 MPS 4&5
	Point 6 MPS 6
	UPS1
	UPS 2&3

	6.1 Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements

	With support , following and using standard school assessments as advised by school policy . 
	With support where necessary, carries out formative, summative and statutory assessments  required for the year group they teach.
	Confidently carries out formative, summative, and statutory assessment required for the year group they teach. Has an awareness of statutory assessments required for years other than the one in which they teach. Embedded use of assessment impacts on learning
	 As before and managing and adapting assessment for any areas of the curriculum under their guidance. 
	Models’ high quality assessment practice and supports less experienced colleagues to carry out formative, summative and statutory assessments and moderation. 
	Models’ high quality assessment practice and supports colleagues within the school and/or within other local schools in carrying out formative Evaluate and adapt school policy

	6.2. Make use of formative and summative assessment to secure pupils’ progress

	Uses assessment in class to evaluate planning and inform future teaching
	Take responsibility for ensuring feedback is gained from support staff delivering interventions outside the classroom
	Uses a wide range of AfL strategies to inform student progress
	Adapts relevant assessments so that they suit the needs of the students Ensure that appropriate tracking is in place for interventions across the school.
	Uses summative  assessment to ensure pupils progress across key stage and use it to identify any needs (e.g.
interventions)
	Ensure that staff under their guidance are using assessment procedures effectively

	6.3. Use relevant data to monitor progress, set targets, and plan subsequent lessons

	With support moderate’s pupil  attainment and uses data to evaluate planning and inform future lessons. Set and monitor individual and class targets. Is aware of the whole school assessment picture and whole school performance targets. Keeps SONAR updated and with support begins to analyse data.
	As before but independently… Updates SONAR with assessment data
Analyses class to show comparisons between different groups of students in R, W & M Compares pupil attainment and progress with national standards and expectations and use this to identify target groups (SEN, vulnerable & More Able)

	Confidently uses AfL strategies when assessing pupils progress and attainment. Use of AfL strategies ensures that the teacher is able to reshape tasks within the lesson in order to ensure most pupils make at least expected progress. Teacher assessment informs future planning. 
	Have confident knowledge of performance of different groups in the Phase/Key Stage  and will know and understand and share strategies for AfL with others. 

	Confidently use a range of AfL strategies when assessing pupils’ progress. Use of AfL strategies results in the teacher being able to reshape tasks within lessons to ensure most pupils make very good progress. Teacher assessments fully inform future short and medium term planning for groups of and individual pupils. Supports less experienced colleagues in their use of Assessment for Learning. 

	Opportunities to use a variety of assessment for learning strategies are carefully planned. Effective use of Assessment for Learning Strategies enables the teacher to confidently reshape tasks within lessons in order to ensure that all pupils make very good progress. Models using all forms of assessment to inform future short- and medium-term planning for groups of and individual pupils with notable impact on pupil outcomes. Supports colleagues in their use of AfL.

	6.4. Give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback.

	Children receive regular timely and valuable verbal/written feedback in a way that they can understand, and which follows the schools marking and feedback policy. Children act on the feedback that they are given, and their work and responses demonstrate impact. 
	As before but independently. Uses of differentiated questioning and discussion to allow immediate feedback during lessons
	Children receive regular timely and valuable verbal written feedback in a way that they can understand, and which follows the school marking and feedback policy. A range of effective feedback strategies ensure pupils are clear with next steps. Children act on the feedback they are given, and good impact can be seen in their work and responses. 
	Demonstrate highly effective AfL practice across the curriculum. Take a lead with moderation within phase and key stage.  Model effective marking for colleagues
	Children receive regular, timely, verbal and written feedback in a way that they can understand, and which follows the school marking and feedback policy. A range of highly effective feedback strategies ensure that pupils are clear with next steps. Children act on the feedback that they are given, and notable impact can be seen in their work and responses. Less experienced colleagues are supported to further develop effective feedback strategies. Take a lead role Key Stage moderation of levelled work.
	Is a model of highly effective quality feedback practice with children receiving regular timely and valuable verbal / written feedback in a way that they can understand, and which follows the school marking and feedback policy. Children act on the feedback that they are given, and notable impact can be seen int their work and responses. Monitor and evaluate whole school moderation and the levelling of work systems.
Give advice to colleagues on effective marking of books and giving feedback to pupils and parents. 



	7. Manage behaviour effectively to ensure a good and safe learning environment.

	Band 1 – Emerging Teacher
Point 2 would be all previous with some elements of 3
	Band 2 – Accomplished Teacher
Point 5 would be all previous with some elements of 6
	Band 3 – Expert Teacher
UPS2  would be all previous with some elements of UPS3

	Point 1 MPS 1
	Point 3 MPS 2&3
	Point 4 MPS 4&5
	Point 6 MPS 6
	UPS1
	UPS 2&3

	7. 1 have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy

	With additional support as required, know understand and implement the school's behaviour policy in line with the schools  distinctive vision. . Use the behaviour policy. Contribute to writing of IBPs for pupils where needed. 
. 
	Demonstrate confident knowledge of school's behaviour policy and implement it effectively.
Behaviour policy used consistently within their classroom.
Write IBPs for pupils as needed.
	Establishes class rules, routines, and high expectation in line with the school’s agreed policy and systems.  Ensures that children understand and adhere to these expectations.
	As before but across the key stage and school. Support less experienced colleagues with supporting behaviour.
	Establishes class rules, routines and high expectations which are reflective of the school ethos and school code of conduct. Ensures children understand and adhere to these rules. Supports less experienced colleagues with high expectations for behaviour which are reflective of the school ethos and Trust code of conduct. Support SLT to evaluate effectiveness of the school’s behaviour policy, rewards and sanctions
	Establishes and shows leadership with high expectation for all pupil behaviour within class and across the school. Ensures all children understand and adhere to these rules and routines. Supports less experienced colleagues with high expectations for behaviour which are reflective of the school’s ethos. Ensure parents are supportive of the expectations. Involved in writing rules and routines. Monitor and evaluate the effectiveness of the school’s behaviour policy, rewards and sanctions across the whole school

	7.2 Have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly

	With support and guidance implement the school positive behaviour system.
Track behaviour as required. Communicate with parents in line with expectations set out in behaviour policy. 
	As before but independently.
	Daily practice will consistently demonstrate impact of schools agreed approach within teaching and learning. 
	Support colleagues with challenging behaviour and be proactive in overcoming obstacles Have an overview of behaviour issues within the school
	Take responsibility for the consistency of rewards and sanctions across the Key Stage/Phase Contribute to policy reviews. Deal with behaviour in corridors
	Take responsibility for consistency of rewards and sanction across the whole school/faculty monitor and evaluate. Deal with behaviour in corridors. 



	7.3 Manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them

	Uses a  growing range of strategies consistently and fairly to ensure good levels of discipline within their class.  Understand that quality first teaching, well established routines and understanding the needs of each individual are essential component’s in creating conditions for positive behaviour. Seek support and guidance as appropriate to implement strategies provided by specialist teachers
	Uses a  range of strategies consistently and fairly to ensure good levels of discipline within their class. Independently implement strategies provided by specialist teachers
	Establishes high levels of discipline within their class through the consistent use of authentic praise, sanctions and rewards in line with the schools’ systems and structures. Ensure that this is applied taking into considerations the age and stage of the children.  Know and understand the importance of responding to the needs of each individual is an essential component in creating conditions for positive behaviour. 
	Support SLT to monitor and evaluate strategies for individuals, as well as class and phase.  
	Establishes high levels of discipline within their class, and beyond, through the consistent use of authentic praise, sanctions and rewards, fairly applied and appropriate to the age and needs of the pupils they teach. Ensures that quality first teaching, well established routines, and an understanding of the needs of each individual are essential components in creating conditions for positive behaviour. Support less experienced colleagues in developing effective behaviour management strategies and follows the school’s behaviour policy. Support the evaluation of strategies and action plans in place within school. Model and lead implementation of new approaches to help motivate pupils. 
	Establishes high levels of discipline within their class and contributes across the school to the consistent use of authentic praise, sanctions and rewards, fairly applied and appropriate to the age and needs of the pupils they teach. Ensures that quality first teaching, well established routines and an understanding of the needs of each individual are essential components in creating conditions for pupils to be motivated and demonstrate positive behaviours. Supports colleagues in developing effective behaviour management strategies and follows the school’s behaviour policy. Support the evaluation of strategies and action plans in place within whole school, challenge other staff and feed back to SLT

	7.4 Maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary.

	With support as required establishes a positive classroom culture and strong relationships with all pupils. Treats pupils with dignity and respect and, where necessary acts decisively and with appropriate authority. Following school policies, practice, and procedures.  Seek advice when needed.
	Ensure that the behaviour policy is used to manage behaviour in class. Be able to use specific behaviour techniques for certain pupils and act on advice where necessary
	Establishes a positive classroom culture and strong relationships with all pupils in their class and beyond. Treats pupils with dignity and respect and where necessary acts decidedly and with appropriate authority, following school policies, practice and procedures. 
	Across Phase/Key Stage  group act proactively to ensure high standards of behaviour are maintained. Act as a role model and mentor for colleagues
	Establishes a positive class room culture and strong relationships with all pupils in their class and beyond. Treats pupils with dignity and respect and, where necessary, acts decisively and with appropriate authority, following school policies, practice, and procedures. Makes a significant contribution to developing a whole school ethos where positive behaviours for the whole school community are promoted and valued. Act as a point of advice and support for other staff. 
	Establishes a positive classroom culture and strong relationships with all pupils in their class and beyond. Treats pupils with dignity and respect and, where necessary, acts decisively and with appropriate authority, following school policies, practice, and procedures. Makes a significant contribution to developing a whole school ethos where positive behaviour for the whole school community is promoted and valued. Act as a point of advice and support for other staff. Support the evaluation and effectiveness of behaviour plans and make appropriate next steps suggestions.




	8. Fulfil wider professional responsibilities. 

	Band 1 – Emerging Teacher
Point 2 would be all previous with some elements of 3
	Band 2 – Accomplished Teacher
Point 5 would be all previous with some elements of 6
	Band 3 – Expert Teacher
UPS2  would be all previous with some elements of UPS3

	Point 1 MPS 1
	Point 3 MPS 2&3
	Point 4 MPS 4&5
	Point 6 MPS 6
	UPS1
	UPS 2&3

	8.1 Make a positive contribution to the wider life and ethos of the school

	Demonstrate understanding of the vision and values of the school and  Trust in all interactions. Communicate with parents regularly with support as required, class assemblies, support with class trips, know and understand vision and
values, SIP and SEF
	Demonstrate understanding of the vision and values of the school and Trust in all interactions. Actively participates in the wider life of the school. As appropriate organises or helps lead an extracurricular activity. Provides opportunities for the children to hold a position of responsibility within the school. 
	Model vision and values of school, support colleagues in communication with parents, assemblies, lead trips for class and phase.  Actively participates in the wider life of the school, as appropriate lead and organise extracurricular or enhanced curriculum events or activity in support of learning. Provides opportunities for the children to hold a position of responsibility within the school.
	Model vision and values of school, support colleagues in communication with parents, assemblies, lead trips for class and phase.  Actively participates in the wider life of the school, as appropriate lead and organise extracurricular or enhanced curriculum events or activity in support of learning. Provides opportunities for the children to hold a position of responsibility within the school. 
	Be a model of excellence in interactions. Actively participates in the wider life of the school. Organises and leads extracurricular/ enhanced curriculum event or activity in support of learning or providing wider opportunities inside or outside curriculum time.  Supports less experienced colleagues to develop skills which will enable them to take a leadership role in activities and /or events which contribute to the wider life of the school.  Provide opportunities for the children to hold a position of responsibility within the school and represent the school within the school and local community. 
	Be a model of excellence in interactions. Actively participates in the wider life of the school. Organises and leads extracurricular/ enhanced curriculum event or activity in support of learning or providing wider opportunities inside or outside curriculum time.  Supports less experienced colleagues to develop skills which will enable them to take a leadership role in activities and /or events which contribute to the wider life of the school.  Provide opportunities for the children to hold a position of responsibility within the school and represent the school within the school and local community. As before, but now across whole school and report to SLT

	8.2 Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support

	With support build constructive and collaborative relationships with colleagues, proactively seeking support/specialist support and acting on advice to develop own practice and those areas identifed for whole school improvement. 
	Independently build constructive and collaborative relationships with colleagues, proactively seeking support/specialist support and acting on advice to develop own practice and those areas identifed for whole school improvements
	Independently build constructive and collaborative relationships with colleagues, proactively seeking support/specialist support and acting on advice to develop own practice and those areas identifed for whole school improvements
	Coaching role, lead Phase meetings and staff meetings Monitor and evaluate groups within Phase/key Stage. 
	Build and support others to build, constructive and collaborative relationships with colleagues and in teams, proactively seeking support/specialist support to enhance and refine own practice and areas for whole school improvement. 
	Be a role model for, and support others to, establish and maintain constructive and collaborative relationships with colleagues and in teams, proactively seeking support /specialist support to enhance and refine own practice and areas for whole school improvement. 

	8.3 Deploy support staff effectively

	With support and guidance as required plan and direct work of class TA on a daily basis
	Plan and direct the work of the class TA to meet the needs of the pupils within the class /group. 
	Model and support colleagues with planning for TA, monitor and adapt TA planning and evaluations
	Monitor and evaluate needs within Phase/ Key Stage group and deploy staff appropriately
	Monitor and evaluate needs of key stage and report to SENDCO to allocate TA support
	Monitor and evaluate needs of whole school and report to SENDCO to allocate TA support. monitor and evaluate how groups are catered for

	8.4 Take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues

	Analysis of own class data, be aware of groups within class. Observed regularly by mentor take and seek advice. Observe best practice and seek to implement into own daily learning activities. Responsible for identifying own CPD needs. 

	As before independently more proactive and confident to  reflect on practice.  
	Accurately identifies areas of professional strength and areas for further development prioritising those which will have maximum impact on pupil outcomes. With support from a member of the SLT, identifies strategies for addressing such areas. Clear evidence is seen to demonstrate that they have acted on advice given and addressed any previously agreed areas for development. 
	Model best practice, mentor and coach colleagues. Analysis of trends across Phase and Key Stage and develop action plans according to data. 
	Accurately identifies areas of professional strength and suggests ways in which areas for further development can be addressed. Continues to professionally develop and is clearly focussed on being a role model for highly effective teaching practice which will have maximum impact on pupil outcomes. Regularly monitors and evaluates their impact and refines teaching practice as appropriate. Supports colleagues in addressing their areas for further development. 
	Accurately identifed areas of professional strength and suggests ways in which areas for further development can be addressed Recognises areas of professional strength of colleagues across the school. Continues to professionally develop and is clearly focussed on maintaining practice as a role model for highly effective teaching with maximum impact on pupil outcomes. Continues to regularly monitor and evaluate their impact and refine teaching practice as appropriate. Plans, organises and leads opportunities for colleagues to address areas for professional development within the school. Provides feedback to colleagues, evaluates their impact and reports back to SLT and Local governing board as appropriate.  

	8.5 Communicate effectively with parents with regard to students’ achievements and well-being

	With support use the following ways effectively with parents and carers using the agreed structures.:
· Parents evening
· Daily meetings
· Class Dojo etc. 
· Blogging of events in school
· Report writing
· Target setting
· IPPs and Behaviour Plans
· Pupil rewards

	Independently communicate effectively with parents and carers:
· Parents evening
· Daily meetings
· Class Dojo etc.
· Blogging of events in school
· Report writing
· Target setting
· IPPs and Behaviour Plans
· Pupil rewards

	Is proactive in arranging informal meetings with parents and carers to discuss concerns. As appropriate make and additional effort to engage and communicate with parents of children from vulnerable groups. Confidently talk to parents and carers about child’s attainment, attendance and wellbeing. Is able to suggest next steps in pupils learning and how parents may support. Formal report writing is now of a high standard, informative and easy to understand. 
	Provide support to colleagues with communicating with parents. Communicate with parents on behalf of the Phase/Key Stage or Subject Lead. 
	Is proactive in arranging informal meetings with parents to discuss any concerns that they may have or to raise any emerging issues in a timely manner. As appropriate , makes an additional effort to engage and communicate with parents of children from vulnerable groups with notable impact on improvements to pupil wellbeing and outcomes. Confidently talks to parents about their child’s attainment, attendance and wellbeing. Is able to suggest next steps in learning and how parents may access additional support. Formal report writing is of a high standard, informative and easy to understand. Provides advice and guidance top less experienced colleagues. 
	Is pro-active in arranging informal meetings with parents to discuss any concerns that they may have or to raise any emerging issues in a timely manner. As appropriate, makes an additional effort to engage and communicate with parents of children from vulnerable groups with notable impact on improvements to pupil wellbeing and outcomes. Confidently talks to parents about their child’s attainment, attendance and wellbeing. Is able to suggest next steps in learning and how parents may access additional support. Formal report writing is of a high standard, informative and easy to understand. Provides advice and guidance for colleagues on effective communication. Monitor and evaluate effectiveness of communication across the whole school and make improvements where necessary. Challenge staff who are not meeting expectations and feedback to SLT. Provide staff training where necessary
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